A COLLABORATIVE APPROACH BBS/
TO HUMAN RESOURCES

When time, knowledge and bandwidth make it difficult to assist your clients

with the HR compliance, workforce planning, or retention

tactics they need to stay afloat, our HR Consultants

are here to help. Partnering with BBSI provides

your clients with a strategic HR partner to -
advise them on a broad range of

organizational issues, so you

don’t have to. " 4
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For many clients, BBSl is not a luxury; it’s

a necessity. If you're in an industry where
you and your clients are dealing with payroll,
HR, or workers’ compensation issues, BBSI

is a perfect match.”

Lesvia Nanez
RSI Insurance



THE BBSI CLIENT

HR CONSULTANT SUPPORT
OBJECTIVES
MAY INCLUDE:

training, and support to clients + Building a thriving company culture

The primary objective of the HR

Consultant is to provide guidance,

in the areas of strategic human + Developing leadership teams

capital management, benefits

+ Creating succession plans
administration, employee + Developing risk mitigation plans
relations, organizational - -

+ Customizing a recruiting strategy
development, and the overall

i + Developing a reward and
development of HR best practices. recogni?ioﬁ strategy

Failure to comply with employment laws and regulations
can lead to costly litigation and penalties. Our experienced
HR professionals can help your clients implement the right

policies and practices to help limit their liability.
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