STAFFING &

RECRUITING SERVICES

Enhance your service offering and diversify
your value proposition with BBSI’s Staffing
& Recruiting Services. Adding staffing
solutions to your portfolio will help you
better serve clients struggling with
employee retention and turnover. Plus,

you'll differentiate your services from
the competition.

Our recruitment progression is built to
source the best talent available from a wide
geographic area, allowing your clients to
focus more on advancing their company's
core initiatives and goals. With over 50
years of success placing employees, we
have an extensive network of candidates
across many industries.

OUR PLACEMENT
OPTIONS

+ Direct Hire
+ Contingency
+ Temp-to-Hire

+ Seasonal

+ 4+ + + 4
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UNIT TEAM

OUR SERVICES

Face-to-face and virtual
Interviewing

Candidate sourcing and
pre-screening

Employment and
reference checks

Background checks

Drug testing @



OUR PROCESS

1. Align with the clients’ 4. Interview and screen
hiring practices qualified candidates
2. Connect with the top 5. Assist with onboarding to
candidate platforms ensure a smooth workplace
transition

3. Identify best-fit
candidates

OUR HISTORY

BBSI’s journey began as a staffing company in 1972. Our first
branch in Portland, OR was a pioneer within the temporary
employment industry, and by the mid-1990s, we had grown to
become Oregon's largest company of its kind, providing
temporary employees to more than 5,000 businesses per year.

While our service offerings and teams have grown, and we have
opened branches across the country, BBSI’s origins remain firmly
rooted in the staffing industry as we continue to support our

clients’ staffing needs.
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